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Annex- 2 Land Ownership Documents
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Annex-3 ECA Action Plan
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Annex- 4 Construction of Road
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Annex-5 RMC Documents

4. Facilitating and Collab ing on Different Projects: The parties will actively identify, facilitate,
Memorandum of Understanding (MoU) and. 3 1 i j in arcas: of mutual i This includ i
d 1 i initiatives, social inter and other proj that serve

Between

Far Western University the interests of both partics while addressing societal necds and challenges in Kailali and beyond.

Durgalaxmi Multiple Campus 5. Exchanging Internship and Training Opportunities: The parties will provide and facilitate
Attariya Kailali internships, field training, and experiential L ing oppor ities for and profi
And This collab i will allow d to gain i skills and while ca i ing to
Community Development Center (CDCO) CDC's ing proj and initiatives.
Kailali 6. Sharing Educational Resources and Expertise: The parties will coll: in sharing ed
materials, curri ! 1 Pr hing hodologies, and I i
to enh: hi 1 i and training quality.

- This Memorandum of Understanding (MoU) is made and entered into by and between = 7 Joint Capacity Building and Skill Development Progeams: Both parties will conduct training
Durgalaxmi Multiple Campus, Autariya, Kailali (hereinafter will be referred to as “first party™) and o ¥ i 1 1 workal and skill enh " s for 1
Community Development Center (CDC), Kailali, (hereinafter will be referred to as “second party™). This faculty, and staff to jes and ployability.

MoU is i ded to collab ion by two parties in areas and benefits 1o the both parties. 8. Community Engagement and Social Devel. Initiati : The collab will extend to
initiati that i I . social i i I
Objectives and other ivities that create a positive socictal impact.
‘The parties agree to explore and impl initiatives to promote ge and coll ion, including 9. Coll e N ing and Par ip D The parties will explore opportunities to
but not limited to: build networks with other institutions, NGOs, g and i
1. Collaby ing in R Activities: The partics will jointly engage in research initiatives that organizations to expand the scope and impact of collaborative initiatives,
address academic, social, and community development needs. This includes designing and Terms and Conditions
ing i sharing data and S, horing publicati and 1. This MoU shall remain effective for u period of five (5) years from the date of signing. unless
id based ices that benefit both the campus and the wider community. = terminated earlier by mutual consent of both parties. The MoU may be reviewed and renewed

upon mutual agreement before its expiry.

2. Exchanging Consultancy Services: Both parties will provide and exchange consultancy services
collaboration between the parties will be limited 10 the objectives specified in this MoU,

This collaboration may 2. The

to support instituti ! ! prog: design, and i
PpC &

pertise, providing advisory support for community or academic .

i i i ini i sharing, ing, and

buildi initiatives to strengthen cach party’s professional and T y

involve sharing technical ex

proj; . and y
operational capabi - related initiatives. Any activity outside this scope will be bused on the negotiation between both
3. Collab ing in C . Semi Worksh and A Prog The partics partics.
will jointly organize and ici, in and g events such as conferences, 3. Each party shall bear its own costs related to collaborative activities unless otherwise agreed in
i wor and £ These activities aim (0 enhance knowledge writing for ific proj or Any external funding or grants for joint initiatives will
dissemination, promote dialogue on key issues, encourage best practices, and increase the visibility be y di and utili in with agreed 3
and impact of both instif he local and national context. > 4. Anyi proy puts, publications, or i ions developed jointly under
< =t ) devel
P 2 75—l .‘%\ = this Mol be jointly, Riss otherwise agreed in writing. .4“' o \ e
L > &
oSwanTe é’ ) %(. e (i l)-
Tawtn, A ¥, { 3
; S N Seaes RV SR
"D onity OF "arive, tanet N iy O
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Both parueq agxee to acknowledge cach other appropriately in any publications, reports, or

5.
¥ from collab ive activities.

6. Both parties agree to intain the fidentiality of any infi ion, data, or
shared during the collaboration. Confidential information shall not be disclosed to third parties
without prior written consent from the other party.

7. Both parties will desi it i w0 the impl ion of the MoU and ensure

flecti icati Periodic iews and prog; reports of collaborative activities will be
shared to evaluate outcomes and make neccssary adjustments.

8. Any disputes arising from the i or impl ion of this MoU will be resolved

bly through mutual cannot be reached, both parties may seck
luti hrough liation or arbitration in d with Nepal, law.

9. Either party may terminate this Mol with pnor written notice of at least three (3) months.
Termination shall not affect any ing proj or obli 1 agreed upon unless
otherwise mutually decided.

10. Any amendments to this MoU shall be made in writing and signed by authorized representatives
of both parties.

Signatories
First party Second Party

Far Western University
Durgalaxmi Multiple Campus
Attariya Kailali

- Name: Harikrishna Kadayat
Deslgn.uo Clmirperson. RMC

Community Development

Date: .. - &0,

Designation £¥¢ < ¢
Signature: ......... Gf(’? »
2.6/ Jraety 2= ¢

2. Name: Dr. Narendra Bahadur Air 2. Name: .
Designation: Campus Chicf Designation: /)
Signature: ...\, Signature: ...

Date: ... 2.6

€2 e Fmn 202 4

(First Party) and Aishwarya Multiple Campus, Dh
following conditions, as signed on the M
in the arcas of sharing r

Memorandum of Understanding (MoU)

Rescarch Management Committee (RMC), Durgalaxmi Multiple Campus, Godawari- 2, Kailali.

i-5, Kailali (S d Party), abide by the
d of Under ding (MoU) for collaborations
ive ideas, and other areas of

S, expertise, i

research and extension.

Following:
1. The parties agree to collaborate on research addressing issues in language, culture,
y. society, ed ion, h gical i ions, cli hange, and other
emerging arcas of interest. Addi r ] i may be identified and
incorporated as per future requirements.
2. Partics shall organize national and international confe . Symposi inars,
traini and workshoy Ilab ively.

3. Parties shall utilize each other's human expertise, research infrastructure, and libraries from
each other. The faculty shall be invited for the guest lecture and students shall be called for
experience sharing from each other's institutions.

4. Both institutions can organize faculty and staff’ development programmes jointly.

5. Both parties shall contribute to the publication process of the institutional Journal and its

quality enhancement.

6. Research collaborations shall be devel P impl itored, eval and
reported th gh Research M 17 tC i of both i 3

7. Both parties shall work for femi ] h gh collaborative research
activities, experience sharing and creating space for dissemination.

8. R h M C on behalf of resy ive instituti shall be r

for drafling the required policies and decisions to foster the culture of collaboration,

cooperation and innovation.
blish ideli for ing intell property rights and

9. Both institutions shall
fards in all collab ive initiatives.

ensuring adherence to ethical
10. Both parties shall organize peer learning programs to share the best practices.
Sy
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M of Under (MoU)

R M C (RMCO), I iN ple Campus, God: i- 2,
Kailali (First Party) and Tikapur Multiple Campus, Tikapur-1, Kailali (Second Party), abide
by the following conditions, as signed on the M of Und: ding (MoU) for
collaborations in the areas of sharing infrastr pertise, i ive ideas, and
other arcas of research and extension. -
Following:

1. The parties agree to collab on dd g issues in | age, culture,

i 1 i h gi ions, cli h, and other
emerging arcas of mutual i Addi d may be identi and
incorporated as per future requirements.

2. Parties shall i ional and i i Y i

ings und wi P ly.
3. Parties shall utilize each other's human expertise, research infrastructure, and libraries
from cach other. The faculty shall be invited for the guest lecture and students shall be

called for experience sharing from each other's institutions.
Both institutions can organize faculty and stafl’ development programmes jointly.

5. Both parties shall il 10 the of the instil Jjournal and
its quality enhancement.
6. Hab shall be dy ¥ i d. i I and
: hrough R M Committees of both i
7. Both partices shall work for demi h hroug| 1lab. e h
activities, experience sharing and ing space for di
8. R M. C on behalf of respective institutions shall be
responsible for drafting the licies and decisi to foster the culture of
1lab i and i ion.
9. Bothi shall bli ideli for ing intell property rights
and ensuring adherence to ethical in all collab i initiati
10. Both parties shall organize learning programs to sl)w.g echl practices.
e
SR E5 == e
% b 3 \ <
= S N

Tikapure

11, This-MoU will remain in effect for five years from the date of si

with the p

of renewal based on mutual agreement. Progress and implementation shall be reviewed

annually.

First party

Far Western University
Durgalaxmi Multiple Campus
Godawari-2 Kailali

Signatories
1. Name: Asso. Prof. Dr. Narendra Bahadur Air

Designation: Campus Chief

Signature: ... S

Aetariye, waA
2. Name: Asso. Profl. Harikrishna Kadayat

Designation: Chairperson, RMC

Signature: c@‘f;

Date: 26 January 2026

Second Party
Tribhuvan University
Alishwarya Multiple Campus
Dhangadhi-5 Kailali

1. Name: Asso. Prof. Naresh Pant

Designation: Campys. Chief /

o8

2. Prof. Dr. Raghubir Bhatta

Signature: ...
A

Designation: Chairperson, RMC

Signature: . .<.7

——

-
N
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Memorandum of Understanding (MoU)

R M C i (RMC), Dur i Multiple Campus, Godawari- 2, Kailali
(First Party) and Kailali N i C: Dh dhi-8, Kailali (Second Party), abide by the
following conditions, as signed on the M of U ing (MoU) for collab fon in

the areas of sharing research infrastructure, expertise, innovative ideas, and other areas of rescarch
and extension.
Following:

1. The parties agree to collab on ing issues in language, culture,
economy, society, i h i i ions, cli h. and other
Additi d ins may be identi and

9.

emerging arcas of

ineolpor-hdnp«ﬁm.ew.

Parties shall organize i and in i . Sy
: i llab ively.
Parties shall utilize cach other’s by erti » and libraries from

each other. The faculty shall be invited for the guest lecture and students shall be called for
experience sharing from each other’s institutions.
Both institutions can organize faculty and staff development programmes Jointly.

Both ies shall to the publicati of the instituti journal and its

quality enhancement.

Research collaborations shall be ds 1 implk d i d. 1 and
P through R M: < i of both i

Both parties shall work for ok h through llab.

activities, experience sharing and g space for di:

R M: C i on behalf of ive instituti shall be

for drafti the ' icies and decisi to foster the culture of collaboration,

ion and i
Both instituti shall i ' for g intell, property rights and
ensuring adh, to ethical d: in all collab i initiati

be reviewed annually.

First Party
Ea Western University
Durgalaxmi Multiple Campus
Godawari- 2, Kailali

Signatories

Assoc. Prof. Narendra Bahadur Air, PhD
Campus Chief

Assoc. Prll Hari Krishna Kadayat
Chairperson
R M. C

Email: tikapur@ fu.edu.np
January 02, 2026
A v,

S

1. This"MoU will remain in effect for five years from lhe date of signing, with the
possibility of renewal based on mutual agreement. Progress and implementation shall

Seccond Party
Far Western University
Tikapur Multiple Campus
Tikapur- 1, Kailali

Signatories

Assoc. Prof. Dhavindra Rawal
Campus Chief

Assist. Prof. Jnanu Raj Paudel, Ph1>
Chairperson
R M & .
Email: durgalaxmi@fwu,cdu,np
January 02,2026
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Memorandum of Understanding (MoU)

i (RMC), Dur i Multip Campus, Godawari- 2,
Kailali. (First Party) and Kanchan Multiple Campus, Kri 5. K (S
Party). abide by the following conditions, as signed on the N
(MoU) for collaborations in the arcas of sharing research infrastructures, ¢
ideas, and other areas of rescarch and extension.

R h M. c

of Under

xXpertise, innovative

Following:
1. The parties agree to collaborate on rescarch addressing issues in language, culture,

Y. society, ed i hnologi i el hange, and other

emerging areas of mutual interest. Ad d ins may be identified and

incorporated as per future requirements.
2. Parties shall organize i and i

gs and P ly.
3. Parties shall utilize cach other's human expertisc, research infrastructure, and libraries

from cach other. The faculty shall be invited for the guest lecture and students shall be

called for experience sharing from cach other's institutions.,
utions can organize faculty and stalT development programmes jointly.

4. Both ins

5. Both parties shall contribute 1o the P of the i Journal and
its quality enhancement.

6. 1 i shall be o loped, i I and
reported through R, M. (& i of both i

7. Both parties shall work for h h 1 ve
activities, experience sharing and g space for di

on behall' of respective institutions shall be

8 R M. c
for di ing the i and deci: to foster the culture of
1l i and i
9. Bothi ions shall idelines for ing property rights and
ensuring adherence 1o cthical in all collab initi

10. Both parties shall organize peer learning programs to share the best practices.
11 This-MoU will remain in effect for tWo years from the date of signing. with the
al agreement. Progress and implementation shall

-c.“j{;}‘?/

R

>, v
Ty, Nan

A

Possibility of rencwal based on mutu,
be reviewed annually.

W

11. mwwmnmummmmmeofﬁmmmmbmyor

renewal based on mutual Pro and imph shall be
First party Second Party
Far Western University Far Western University
Durgalaxmi Multiple Campus Kailali Multiple Campus

Godawari-2, Kailali

Signatories

1. Name: Assoc. Prof. Dr. Narendra Bahadur Air 1.
Designation: Campus Chief
Signature: ___ 3

Date: 2082-10-12

Dhangadhi-8, Kailali

Name: Assoc. Prof. Dr. Lok Bahadur Bista
Designation: Campus Chief

2. Assoc. Prof Dr. Mohan Singh Saud

Designation: Chairperson, RMC

sw:“%\r
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Far Western University
Durgalaxmi Multiple Campus
Attariyu, Kailali

Periodical Progress Report 2082/083

Prepared and Submitted by
Research Management Committee
Durgalaxmi Multiple Campus
Attariya, Kailali

Magh 2082

Statement of Approval

This is to certify that the Periodical Progress Report of the R A C

(RMC) Action Plan for the academic year 2082/083, up to the month of Magh, has been
i and by the authorities. The report reflects  the

accomplishments, challenges, and future directions of the RMC in accordance with

institutional goals and research priorities. .

Name Designation Signature Date

Mr. Harikrishna Kadayat Chairman, RMC -

Dr. Narendra Bahadur Air IQAC Chairman/Campus Chief’ —-—-.——M
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20




Background of the cﬁnmn«

Durgalaxmi Multiple Campus, a constituent campus of Far Western University, Nepal,
adheres strictly to the policies and regulations st forth by the university. In alignment
with these i fra the campus has bli: R N

Committee (RMC) in accordance with the  provisions outlined in  the
“Campus/Department Internal Operation Management Guideline, 2078 issued by Far
Western University.

The RMC functions as a dedicated unit within the campus, tasked with oversceing and
facilitating research-related endeavors, This includes the formulation and implementation
of g di: i

for research, il .,
and ication cfforts. The plays a vital role in fostering a research-oriented
i and & quality research outputs at the campus level,
The current R A C i ises the following three
Mr. Harikri Kadayat — Chai
Mr. Giri Singh Bohara — Member b

Dr. Bishnu Bahadur Kathayat — Member Sceretary

This team is responsible for guiding the campus's research agenda and ensuring that all
activities are carried out in alignment with the standards and strategic goals of Far
Western University.

Major of the C
The primary responsibility of the committee is 1o promote research activities that enhance
the academic quality of the campus and to ensure the participation of faculty members

and students in h-based In addition to this, the committee is
with the ing key
@) To preparc and submit research proposals for small, medium, and large-scale
research projects funded by the Uni ity Grants C issid iti
national and international organizations, and other relevant academic funding
bodies.

b) b) To organize orientation programs and training sessions related to rescarch-
based proposal and thesis writing for undergraduate and graduate students.,

€) €) To compile and publish journals i h-based articles, sch
writings, and creative compositions.

d) d) To initiate and facilitate rescarch activities, including feasibility studics and
i i h i religious,

in
cultural, and scientific fields.

Page 3 of 10

Furthermore, the committee aims (o ensure research ethics and quality by upholding
cthical standards and maintaining the quality of research. All these major responsibilitics
and functions of the RMC align with the ions sct forth in the ity bylaws.

Objectives and Overview of the Action Plan

The RMC approved the revised action plan for the academic year 2082/083, expecting 1o
signpost the activities and budget along with the lead role of the RMC and campus
d The core obj of the plan are: .

» To strengthen the research culture  within the campus by fostering active
engagement among faculty, students, and stafl.
> To build instituti linkages with g
(INGOs), and
> To promote the production and dissemination of quality rescarch through faculty-
led and collaborative projects.
> To enhance the academic and professional capacity of the teaching and non-
teaching stafl, particularly in arcas of research methodology and resource

bodies (GOs). intemational and

management.
> To ensure ic de i g, and quality in line with
the Internal Quality A (& (1IQAC)
The RMC action plan includes a serics of key ivit to be by

Ashadh 2083, which are as follows:

I Coll; Initiate i i and potential partnerships with
Academic institutions, - GOs, NGOs, and other academic stakcholders to promote
collaborative research and knowledge exchange.

Research Promotion: Facilitate the conduct of mini-research projects, fuculty-led
studies, and collaborative research initiatives in the campus.

g for Organize ori it and training P
focused on writing, incl; g term research proposal
development, and thesis writing skills for undergraduate and postgraduate students.

Publication: Publish the annual issue of the Journal of Durgalaxmi (JDL) 1o showcase
research contributions from faculty, students, and external scholars,

Staff Development: Seek financial support from the UGC and FWU and organize journal
writing, publi and review for the capacity development of the campus
stafl'in publishing and reviewing journal articles.

Academic Exposure: Initiate a rescarch dissemination program 1o foster a research
culture and promote sharing, leaming, and innovation among stafl and students.
— .

Page 4 of 10
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ing and Prepare a final progress report documenting
all activities, outcomes, and financial expenditures. This report was to be submitted to the
Internal Quality (IQAC) for ion and record,

The primary beneficiaries of this action plan include:
Teaching fuculty engaged in research and academic development,

o Students involved in thesis writing and research-based learning.
+  External and with the campus.
«  College admini and library staff in professi

Budgetary Provisions: For the 2082/083 fiscal year, the campus initially proposed u
M, < (RMC) budget of NPR 3,500,000 (5.15% of its total
budget). However, Far Western University sct the final campus budget at NPR
47,620,000, allocating only NPR 1,100,000 (2.31%) for research,
Despite this reducti the remains with UGC criteria. With student
fee income falling between NPR 10M and 20M, HEIs offering graduate programs are
expected to allocate at lcast NPR 700,000; the campus’s NPR 1.1M provision
comfortably excecds this. To fulfill its full annual action plan, the RMC intends to secure
the remaining necessary funds from oxternal sources.

Muijor Activities Performed in the Academic Year 2082/083 Up to Magh
By the month of Magh 2082, the committce has been successful in carrying out most of
the key activities outlined in its annual action plan, Below is a detailed overview of the
major undertakings:

Conduct of Mini and Co R

(RMC) has institutionalized its support for internal scholarly inquiry through
Internal Mini-Research Grants and Student Following a

review process, three research proposals submitted by both teaching and non-teaching
stafly have been selected for funding. Grant recipients have entered into formal
contractual agreements, which include the provision of sced capital 1o facilitate their
investigutions. All designated research projects arc scheduled for completion by Asar
15. 2083. Likewise, to promote a robust rescarch culture, priffcipal investigators arc
strongly 1o i student fostering and
hands-on academic training. Additionally, some faculties have initiated collaborative
writing with peers from institutions under existing Memoranda of Understanding
(MoUs).

Signing MoUs and Tniti Pu with O
In alignment with PRT (UGC Nepal) and i needs, the
RMC has its network by 2 N

"~ Page 5 of 10

| Kailali Multiplc Campus, Dhangadi
Kailali

of Understanding (MoUs) with various entities, including academic institutions such
as colleges and universitics and NGOs. Between Poush and Magh 2082, the

Committce formalized several strategic through of
Understanding (MoUs) to boost rescarch i and i . The
g g table the ic and research

cstablished by the RMC:

¥ | _Partwer bnptitution ——— | Riition
“Tikapur Multiple Campus, Tikapur, wu

Poush 18,2082
Kailali (January 2, 2026)
Aishwarya Multiple Campus, Dhangadhi, TU Magh 12, 2082
Kailali Uanuary 26, 2026)

| FWU [ Magh i3, 2082

(unuary 26, 2026)

| Kanchan Muitipie Campus. Krishnapur, | TU Magh 13, 2082
Kanchanpur - Uunuary 27, 2026)
Community Development Center (€DC), NGO Magh 12, 2082

Dhangadhi, Kailali Uanuary 26, 2026)

Nevertheless, this table excludes university-level MoUs signed by Far Western
Unis ity with other and instij at the central lovel.

Publication of the Journal and Avrticles

The fourth volume ‘of the Journal of Durgalaxmi (JDL). both in print and online
forms, has been successfully published in Mansir 2082. The responsibility for this
academic publication was assigned to the editorial board, which was chaired by
Associate Professor Harikrishna Kadayat. This issuc featured 20 peer-reviewed
scholarly articles and to enh the insti s profile.
Besides. nearly 20% faculty members have published their works in reputcd peer-
reviewed journals to date.

Capacity Building for Students

By the month of Magh/Falgun, in addition to ori for the
Commit some ps for both

and graduate level students from various streams. S, the

focused on enh: students’ and writing,

*  In Mansir, a'workshop on Technical Proposal Writing was hosted to support
undergruduate students from the Faculty of Humanitics and Social Sciences

Page 6 of 10
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with the skills necessary to seek funding for institutional and communal
projects from GOs, NGOs, and INGOs,

* In Poush, RMC conducted a workshop on Term Paper Writing focusing
undergraduate BBA students. The program aimed to enhance their academic
and rescarch writing skills,

* In carly Falgun, an orientation program on proposal writing and thesiy writing
was conducted for graduate level students from Education Faculty, equipping
them with the necessary tools for academic research and scholarly writing,

These activi 1! 1o the academic enri of students and the
i d of instit stafF, aligning with the strategic goals set for the
year 2082/083.

5. Major Outcomes/Achievements

.
Institutionalizing support for internal scholarly inquiry through the Mini-Research Grants
and  Student i a great demi hi . Fe T
competitive review process, three research Pproposals submitted by both teaching and non-
teaching staff have been selected for funding. Similarly, fostering agreement through
MoUs with various institutions for rescarch and collaborations was another major
outcome. RMC has ded its coll network by establishing
Memoranda of Understanding  (MoUs) with various entities, including academic
institutions such as colleges and universities and NGOs between the months of Poush and
Magh.

The successful publication of the Journal of D, le IDL), a Itidisciplinary,
double-blind peer-reviewed Journal, in its fourth volume served as a significant academic
platform for both emerging and established scholars from national and international

contexts. This initiative not only h across disciplines but
also provided campus faculty with the to d their research
competence, thereby fostering academi and il in producing rigorous
and trustworthy rescarch outputs. The further enh, the i
of the instituti i g it as a center for scholarly contribution. It also
offered both faculty and students access to Quality research materials, thereby promoting
a culture of reading and h-based learning and g to their demic and
intellectual growth,
Morcover, a couple of workshops on Term Paper Writing, and Professional Proposal
Writing for und students within the stipul. i
i their research, and professi writing skills. These
sessions helped align students with i i and
learning Addi ri i and Ps on proposal and

thesis writing were instrumental in guiding graduate students to conceptualize and
execute their rescarch projects with academic rigor. These actions collectively contributed

A5
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to enhancing academic writing skills and ensured greater success in the timely and
effective completion of graduate-level research work.

Impact of Achievements on Maintaining the Quality of the Campus

By prioritizing research al i ion, the i has effecti the
i 's role from k ge di: ination to k Ige creation. By

integrating research activities—such as the publication of peer-reviewed Jjournals and
specialized skill-building work he RMC has by @ culture of

scholarly inquiry among both faculty and students. ‘These achievements are expected to
yield long-term benefits, enhancing institutional excellence and ensuring that the campus

remains a dynamic i for and growth,
A key mil in this ion is the ion of Internal Mini-R
Grants for academic and administrative stafT. This fr i

itive, p i inquiry, aging faculty to remain at the forefront of their
respective ficlds. By transitioning from the mere ission of k Ige 1o evids

based practice, this initiative dircctly clevates the quality of classroom instruction and
fosters an institutional identity rooted in intellectual curiosity and academic rigor.

The RMC has further strengthened the institution's global standing through an open-

system its network through various Memoranda of
Undi ing (MoUs). These coll; the exch of ideas and ensure
the campus remains to global academic di i Pirallel to these efforts,
the sustained publication of the Jowrnal af D (IDL)—now ing its
fourth volume—serves as a high-level b for ility, iding a rigorous
indigenous  platform for schol. di i and localized h-infc
learning.

Finally, The RMC’s writing and proposal workshops have been essential for student
development. By aligning students with academic standards, these sessions have boosted
student confidence and improved the caliber of their research. This support ensures the

timely ion of graduate while reil the campus’s i to
academic excellence,
. Major Chall E in I ing the Action Plan into Practice

Despite the RMC's firm commitment to its academic action plan, insufficient financial

resources emerged as the primary obstacle to achieving its objectives. The campuy's
limited internal income signi the i ion of key initiati
i faculty-led and col ive research projects designed to foster a sustainable

ly
research culture. These budgetary gaps not only restricted direct sapport for research but
also hindered the commitiee’s ability to engage national and international experts for

Page 8 of 10

23




high-level work ps and C the depth and quality of several
programs were unable to reach their full intended potential.

To compensate for internal funding sh, the q ly relied on external
sources, such as the University Grants Commission (UGC) and various donor agencics.
While this support was vital, the administrative burden of grant applications, rigorous
i often resulted in significant delays, These
disrupted the schedul di calendar, making it difficult

of planned activities. This de 'y high a critical
vulnerability in the RMC's ability to execute time-sensitive research milestones
independently.

Beyond financial hurdles, the RMC faced systemic challgnges related to an
underdeveloped institutional research culture and a of specialized human

A lack of i bis with teaching
schedules, often discouraged faculty and students from consistent participation in
rescarch. Furthermore, the scarcity of trained supervisors and facilitators slowed the
delivery of capacity-building initi Neverth, these i halls
ranging from funding gaps to administrative delays—can be mitigated through collective
effort and a unified institutional push toward creating a more supportive research
environment.

Feedback for Further Improvement

While the i several key in its annual
action plan, a few primary actions arc yet to be completed by the end of the fiscal year.
Moreover, there remains a pressing need for strategic improvements to enhance future
performance. First and foremost, the formulation of the annual action plan should be
more objective, with clearly defined goals, realistic priorities, and a well-structured,
executable timeframe, This will help ensure that planned activities are not only ambitious
but also achievable within the given academic cycle. 4
Fqually important is the need to secure adequate funding in advance, Identifying and
confirming reliable budget sources—whether internal or external—prior to finalizing the
plan will help prevent implementation delays and reduce over-reliance on donor agencies.
Likewise, the committee, to some extent, can manage some funds by writing proposals
and submitting them to the donor agencies. Furthermore, 1o strengthen  student
engagement in research activitics, it is essential to introduce appropriate incentives, such
as recognition, academic credits, or small research grants. These measures can

ly boost student
By add, ng these and barriers, the instif will be better
to i and h-ori d Meetis In doing
27 Page 9 of 10

0, it can sustain and grad enhance its i
overall academic reputation,

Reflection and Conclusion

Quality, research culture, and

The recent self- of the R N C ittee’s (RMC) action plan
shows that the institution is on the right track. By the end of Magh, the committec
successfully met many of its goals, proving that the campus is becoming more dedicated
10 high-quality rescarch and student involvement. While these achievements are a great
start, the evaluation also points out that there is room to improve. To keep this momentum
going, the next phase of the plan needs to be sharper, with clearer goals and a more
realistic timeline that focuses on sctual results rather than just checking off tasks,

To truly deepen the culture of innovation, the campus needs to move toward more hands-
on, collaborative projects. This includes expanding mini-rescarch grants and creating
more opportunities for faculty and students to work together across different subjects.
However, these plans shouldn't be made in a vacuum, It is essential to start a regular,
open conversation with everyone involved-—teachers, students, and administrative stafl,
When the community has a say in the planning process, the goals become more

transparent and better aligned with what the campus actually needs,
.

Finally, the success of these programs depends on two practical factors: steady funding
and genuine motivation. Before any new project begins, there must be a reliable budget in
place, sourced from both the institution’s intemal funds and outside partners. Alongside

financial stability, the i should i better i

such as awards,

grants, and public recognition. By rewarding hard work and ensuring the bills are paid,

the campus can tuj
. WA

into u long-term standard of academic excellence,

Page 10 of 10
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Annex-6 Placement Cell Documents
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PAN No.: 609686201 Regd. No.: 230874/076/077

FaR=am sRucer urfar.
Attariya Hospital Pvt. Ltd.
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M of U (MoU)

This M of L ding (MoU) is made on this 4% day of Feb, 2026, by
and b Du ! i N ple Campus, Attariya, Kailali, hercinafter referred to as the
“First Party,” and Sudur Dental h to as the “Sccond
Party.” Whereas both parties wish to i a 1lab lati ip to h

services, r o and i ining opportuniti now,

therefore, the parties agree as follows:
Purpose: The purpose of this MoU is o blish a fr k of b
Durgalaxmi Multiple Campus and Sudur Dental Hosp for:

* The recrui of from D i Multiple Campus as teaching and non-

g stafl at Sudur Dental Hy

* Mutual exchange of skills, expertise and experiences between both institutions.

. ¥ of'i P opr: ities by D i 1o Su

Dental Hospital. o
First Party (Dur » ple C: shall:

* Provide information and access to for i pl at

Sudur Dental H

o F i ps and i ining oppor ities for its at
Sudur Dental ¥

= Collab with the S Party to hange expertise, k dge. and best
practices.

Sy Party (S Dental H i shall:

+ Commit to employing Dy i d as hing and ing stafl, based
on mutual selection criteria.

. Supp ional d 7 by D i Multiple

Campus.

* Share institutional skills, experiences, and isc with Du : i Multip

Campus.

- 20% y for the tafls of the for all the option
available

Duration: This MoU shall be valid for two (2) years from the date of signing, with the
possibility of renewal upon mutual

Review and Amendment: Both parties agree to review the implementation of this MoU after
the expiry date. Any or i i to this MoU shall be made in writing and

signed by authorized representatives of both parties.

Confidentiality: Both parties shall i

ing any

information shared under this MoU and shall not disclose such information to any third party

without prior written consent.

of this

Dispute Resolution: Any disputes arising from the intery

or i
b

MoU shall be 1 hrough mutual di ion and

the parties,

Termination: Either party may terminate this MoU by providing three months’ written

before

notice to the other party. Termination shall not affect obli
the notice period.

Signatories

already

This MoU is executed in two original copies, cach party retaining one, and both

having the same legal effect.

Designation: Chairperson,

S < g and Pl
~

Signature: ..\4.££‘ .

Date: . 3-7377 (:i)ﬂ.—) ......

2. Name: Dr. Narendra Bahadur Air

Designation: Campus Chief
Signature: .....

Date: 4-&9\@&;.0 2.4
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M of Under (MoU)

This M di of Und ding (MoU) is made on this 4™ day of Feb, 2026, by
and b D Mul Campus, Auariya, Kailali, hercinafter referred to as the
“First Party,” and Khaptad Vidya Niketan hereinafter referred to n‘s the “Second Party.”
Whereas both parties wish to ish a lab i i p o h. 1 i
services, profi ds 1 and p ining oppor now, th ore, the
parties agree as follows:

Purpose: The purpose of this MoU is to ish a fi k of" b
Durgalaxmi Multiple Campus and Khaptad Vidya Niketan for:
* The of d from D Mul Campus as teaching and non-
hing staffat Kh Vidya Nik
* Sharing of P i d I progr and sch by

Durgalaxmi Multiple Campus.
* Mutual exchange of skills, expertise and experiences between both institutions.

= Provision of i PP by Du 1 i d 10 Kh Vidya
Niketan.

First Party (D Mul { o shall: .

* Provide information and access to for 1 at Khaptad
Vidya Nik share r profi ds P T and
training resources.

« Facilitate internships and ining oppor ies for its d at Kh
Vidya Nik Coll with the S Party to ge expertise, k ge.

and best practices.
Second Party (Khaptad Vidya Niketan) shall:

«  Commit to ing D 1 as hing and g stafl, based
on mutual sclection criteria,

* Support ¢ I devel L i by D A i
Campus.

« Provide a platform for interns from Durgalaxmi Multiple Campus to gain practical
experience.

* Share institutional skills, experiences, and expertise with Durgataxmi Multiple

Campus.

2. Name: Dr. Narendra Bahadur Air

Duration: This MoU shall be valid for five (5) years from the date of signing, with the
possibility of renewal upon mutual agreement.
Review and Amendment: Both partics agree 1o review the implementation of this MoU after

the expiry date. Any or to this MoU shall be made in writing and
signed by authorized representatives of both parties.
Confidentiality: Both partics shall i confid g any

information shared under this MoU and shall not disclose such information to any third party
without prior written consent.

Disp R Any di arising from the interp ion or il ion of this
MoU shall be hrough mutual di and b the parties.
Termination: Either party may terminate this MoU by providing three months® written
notice to the other party. Termination shall not affect obligati. already i before

the notice period.

Signatories
This MoU is exccuted in two original copies, cach party retaining one, and both
having the same legal effect.

For Durgalaxmi Multiple Camp: 3 For Second Party
P

v
5

e

g
z
g
N

Designation: Chairperson. 3. ii oy Designation .. Pralim e jPa®
Campa
Student Counselling and Plncemqa'l Cell Signature: .

Date: .22 ~/o.~ /

Signature: . ,\A.‘ﬂf

Designation: Campus Chie|
Signature: . .... W/
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2 (MoU)
(MoU) is made on this 04 day of Feb , 2026, by

M. of t

This M d of Und

and between Durgalaxmi Multiple Campus, Attariya, Kailali, hercinafter referred 1o as the
“First Party,” and Sungabha model school hercinafter referred to as the “Second Party.”

Whereas both parties wish to ish a coll ve relati P to enh: d
services, p d and ining opportuni now, th the
parties agree as follows:

Purpose: The purpose of this MoU is to ish a of " b

Durgalaxmi Multiple Campus and Sungabha model school for:

The of from i iple Campus as teaching and non-

teaching staff at Sungabha model school.

Sharing of teacher p: i 1 I3 and
Durgalaxmi Multiple Campus.

Mutual exchange of skills, expertise and experiences between both institutions.

e by

-
* Provision of i ip oppor i by Durgal. i to model
school .
First Party (D < shall:
= Provide information and access to di for pl at S
model school Share teacher devel P rkshops, and

training resources.
Facilitate internships and i ining opportuni for its at

model school Collab. with the S Party to h expertise, k ge,
and best practices.
S Party (S model shall:

« Commit to P g2 Dy igr as hing and hing stafl, based
on mutual selection criteria.

*  Support profi d ¥ 1 by D i Multiy
Campus.,

* Provide a platform for interns from Durgalaxmi Multiple Campus to gain practical
experience.

*  Share institutional skills, experiences, and expertise with D Mul
Campus.

WBee

Duration: This MoU shall be valid for five (5) years from the date of signing. with the
possibility of renewal upon mutual agreement.

Review and Amendment: Both parties agree to review the implementation of this MoU after
the expiry date. Any or i 1o this MoU shall be made in writing and
signed by authorized representatives of both parties.

Confidentiality: Both parties shall ing any s

information shared under this MoU and shall not disclose such information to any third party

without prior written consent,
or impl ion of this

Disp R Any di arising from the i

MoU shall be I hrough mutual di ion and by the parties.
Termination: Either party may terminate this MoU by providing three months® written
notice to the other party. Termination shall not affect ob already i before

the notice period.

Signatories
This MoU is executed in two original copies, cuch party retaining one, and both

having the same legal effect.

For Second Party

For Durgalaxmi Multiple Campus

1. Name: Dilli Raj Pathak

Designation: Chairperson,

2. Name: Dr. Narendra Bahadur Air

Designation: Campus Chi

Signature: ......\

Date: -.4.'\?.‘.@;.5«2_026
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M of Under di (MoU)

This M d of Und g (MoU)) is made on this 4" day of Feb , 2026, by
and b Du i Multj Campus, Auariya, Kailali, hereinafler referred to as the
“First Party,” and Saty A h referred to as the “Sccond Party.” Whercas
both parties wish to a Iab i lati, hip to enh d i I services,
T i and i ining opy iti now, th the partics agree
as follows:

Purpose: The purpose of this MoU is to ish a fr k of 5 b
Durgalaxmi Multiple Campus and Satyawati Academy for:
* The i of from D I; i Multiple Campus as g and non-
g stafl at Y ti Acad
* Sharing of her profc d 1 and schy or i by

Durgalaxmi Multiple Campus.
* Mutual exchange of skills, expertise and experk.nccs between both institutions.

* Provision of internship opy by L o
Academy .
First Party (Dur C; shall:
* Provide information and access to for i 1 at
A Share her professional d . prog worksh and
resources.
« Facilitate internships and i ining oppor ities for its ] at Satyawati
A Collaborate with the S d Party to ge expertise, knowledge, and
best practices.
S Party (S A ) shall:
-  Commit to loying Dur i gr as ing and hing staff, based
on mutual selection criteria. ;
* Support p I d ! p i by Dur i Multi
Campus.
= Provide a platform for interns from Durgalaxmi Multiple Campus to gain practical
experience.

= Share institutional skills, experiences, and expertise with Durgalaxmi Multiple

Campus.

Duration: This Mol shall be valid for two (2) years from the date ul‘s‘igning‘ with the
possibi of renewal upon mutual agreement.

Review and Amendment: Both partics agree to review the implementation of this MoU after
the expiry date. Any d or i to this MoU shall be made in writing and
signed by authorized representatives of both parties,

Confidentiality: Both parties shall maintai i ity g any
information shared under this Mol and shall not disclose such information to any third party

without prior written consent.

Disp Any di arising from the i or impl of this
MoU shall be I hrough mutual di: and ion by the parties,
Termination: Either party may terminate this MolJ by providing three months® written
notice to the other party. Termination shall not affect obli, already i before
the notice period.

.
Signatories
This MoU is exccuted in two original copies, cach party retaining one, and both
having the same legal effect.

For Second Party

1. Name. Yashadla ... Dl't?q .... .’ CW)
Designation ,P/t[ml M

C ing and Pl Cell Signature: L e, SRR

Signature: .. LA®e z Date: .2.032.[.10.,2-7—...

2. Name: Dr. Narendra Bahadur Air 2. Name: '3—1 6)"

For Durgalaxmi Multiple Campus
1. Name: Dilli Raj Pathak

Designation: Chairperson,

Designation: Campus Chief ‘ Designation:*,
Signature: .A 5 Signature: qg‘ ;
pate: . 57N Lete 2024 Date: ... 2. R24.10)2 2

p
i

¥

Ltaetya,
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Annex-7 E-Library, photocopy Service and First Aid Documents

Durgataxmi Multiple Campus, Attariys Kailali
E- Library

Opening Time: 7:00 AM to 5:00 PM
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3N,

Far Western University

Durgalaxmi Multiple Campus
Godawari Municipality, 2 Attariya, Kailali, Nepal
E-resource Data Form
e-mail First Name Last Name

I narendra psara gnall com Narendra Bahadur Ar

2 kadayatgr@gmail.com Gir Ry Kadayat
3 kadayathk kh@gmail.com Harkknishna Kadayat
4 palmsd021@gmail.com Damber Bahadur Pal

§ bishnumahara207@mail.com Bishnu Bahadur Mahara
6 bishnukathayat4d@gmail.com Bishnu Bahadur Kathayat
7 bhandarimalajee2@gmail.com Mala Bhandani
§ ram.fwu3886@gmail.com Ram Bahadur Mouni
9 dpk.rajjoshi @gmail com Dipak Rgj Joshi

10 janakjoshi2031@gmail.com Janak Ra) Joshi

11 lokmaharall1@gmail com Lok Bahadur Mahara
12 rishijoshi20@gmail.com Rishi Ry Joshi
13 saudSs31@gmailcom Dal Bahadur Saud
14 hatksaud20@gmail.com Hark Bahadur Saud

15 padamprakashsaud12@gmail com Padam Bahadur Saud
16 chandshahisushila@gmail.com Sushila Kuman Chand
17 joshikeshab1966@gmail.com Keshab Ra) Joshi

1§ glrisbohara@gmail.com Gin Singh Bohara
19 joshi.bhuwan2014@gmail com Bhuwan Ra) Joshi
20 dillirajbhattad082@gmail com Dilli Ry Bhatta

Category
Faculty
Faculty
Faculty
Faculty
Faculty
Faculty
Faculty
Faculty
Faculty
Faculty
Faculty
Faculty
Faculty
Faculty
Faculty
Faculty
Faculty
Faculty
Faculty

21 Mamtabhatt0s@gmall com

2 bhandaritek0S6@gmail.com

23 dharmababuS7@gmail.com

N Pathak.rajdilli@gmil.com

25 joshibhupesh111@gmail.com
26 dipakbhattarai77@gmail com
27 maharakrishna2271@gmail.com
2 binayachaudhary86@gmail com
29 bhattharendra83@amail.com
30 ramashbadailaS4@gmail com
31 siddharajbhatta4s@gmail.com
32 bhatta sabul0@gmail.com

33 nkifwu2579@gmail.com

3 janukapanti8@gmail.com

35 yadunath3s@gmail.com

36 nirajbhatta1777@gmail.com

37 nishubhattarai223@gmail com
38 tikesworibadaila@gmail.com
39 kushumbohara69@gmail com
40 ojharadhalli@gmail com

Al bogatibinita267@gmal.com

42 bistbibas111@gmail.com

43 maharadinesh2727@gmail com
M saaanuuu36@gmall.com

Mamata

Tek Ry
Dharma Raj
Dill Ry
Bhupesh

Dipak Bahadur
Knishna Kuman
Binaya
Harendra
Ramesh

Sdcha Ry
Sabitn

Nandi Kumani
Janaki

Yadu Nath
Nirg) Prasad
Nisha
Tikeswon Kumar
Kusum
Radhika

Binita

Dinesh  Bahadur
Dinesh Singh
Suniksha

Bhatta
Bhandan
Ojha
Pathak
Josh
Bhattara

Bogi
Bist

Mahars
Dhani

Faculty
Faculty
Faculty
Faculty
Faculty
Faculty
Faculty
Faculty
Faculty
Faculty
Staff

Staff

Staff

Staff

Staff

Student
Student
Student
Student
Student
Student
Student
Student
Student
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Annex- 8 Transportation Documents
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Annex- 9 Non-Credit Course Documents

=7 37X 7 (2 "

= Col)Se

&7 >a 2 ,_
=2 7 SY[7, Vo727 Cre o) Cotjrded

p Uteriie /qccpunﬁ 7 Mlﬂ‘ﬁﬂt—_

T H@ATI05057

. A fafaroszq010

f2r- Basic Computer Course AT ITHEHT ATNT HRH I FTERIAT |

ST HEEHT A9 NEsHT GgHdl  RrEET  weAfEdr  qdr
wrafsrReTer Heora faum fureror afafasr 05399109 THATZ Basic Computer Course
H=ATAA T TEEHA Ieh (a9 Ggd =g Tas a97 SATadra? T8 AAa—7T
faemdiesans afe fafa R0s:qoiRe T fax aufasr awifswar Frmma afeag ww
w B gfaa v 1 " wawr afen fafa kos:qoiks @ e si00 @s gy
ERT FHA ATTHET TR |
aufas
q)@TeETer fa=srer wrar = uta
R)FET 90 T 9% T TEAHIL ¥ Affad guror gaxwr gfafata
I fgardt afr=a g gfafafe
faamdt @@ : vo sEr
®d safwy fam afa far q =van)

@w(“"‘z

(mh&gwm)

mﬂﬁaﬁamwmﬁaamram
AT TEHET FTHTH

Website:durgalaxmi.fwu.edu.np, Email:durgalaxmi@fwu

edu.np/edudimc@gmail.com, Phone:091-55
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Entrance Exam Compuertize

Durgalaxmi

Attariye y
Merit {75E ‘

S.N. Entrance Name Remarks
Roll No

1 DLMCI12 | Ashish Kumar Airi

2 DLMC32 | Ganga Kumari Bhatta
3 DLMC31 | Nilam Pant

4 DLMCI13 | Hima Kumari Oad

5 DLMC14 | Muna Ojha

6 DLMC29 | Bhagarathi Bhatta

7 DLMC23 | Sagar Bhattrai

8 DLMCO05 | Keshab Raj Bhattrai

9 DLMC47 | Basanti Chaudhary

10 DLMC44 | Usha Kumari Saud

11 DLMC11 | Karan Bahadur Bohara
12 DLMC15 | Dinsa Kumari Oad

13 DLMCO08 | Nirajan Kalel

14 DLMC07 | Dan Bahadur Madai

15 DLMC45 | Ishwori Pandey

16 DLMC09 | Saroj Chaudhary

17 DLMC28 | Roshan Malla

18 DLMCO06 | Gobinda Pandeya

19 DLMC21 | Kalpana Kumari Kadayat
20 DLMC37 | Nency Nepali
21 DLMC27 | Dinesh Bhattrai
22 DLMC10 | Bikram Saud

23 DLMCO02 | Chandra Saud
24 DLMC19 | Manisha Air
25 DLMC35 | Janak Diyal

26 DLMC52 | Amrita Bohara
27 DLMC36 | Anjali Awasthi
28 DLMC34 | Bhageshwori Thapa
29 DLMC50 | Kalpana Pandeya

30 DLMC33 | Bhumi Kumari Sapkota
31 DLMC20 | Bindu Kumari Badu
32 DLMC39 | Manisha Joshi

33 DLMC24 | Himal Saud

34 DLMC17 | Mahima Chaudhary
35 DLMC04 | Dhansari Dhami
36 DLMC38 | Nabin Rithameli

37 DLMCO03 | Mamata Kumari Pandey
38 DLMCS51 | Subitra Auji
39 DLMC22 | Rajan Ghartimagar
40 DLMCO1 | Sushila Saud

41 DLMC46 | Rama Bhatta
42 DLMC49 | Sabitri Auji

43 DLMC40 | Krishna Deuba
44 DLMC41 | Kalpana Bhatta
45 DLMC42 | Basu Joshi

witeTs wirefr
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Annex- 10 Interaction Documents
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Annex- 11 Policy Documents
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(Integrated Operational Guidelines 2082)
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Annex- 12 Training and Guest lecture Documents
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Annex- 13 Decisions and Minutes
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Annex- 14 Class Monitoring Documents

FAR WESTERN UNIVERSITY
DURGALAXMI MULTIPLE CAMPUS
ATTARIYA, KAILALIL

W
QDQ}'
DAILY CLASS LOG REPORT
The i r
m;l:o;wm;/o ...... Subject Teaching Committee anu:..lo.QZ-TPJ.‘.Z..Z
I/we hereby verify that the class of subjects run as in the foll ing table.
S.N. | Subjects | Level/ semester Teachers Name [ Time in the class | R
1. w =d a) 00-7 45 |
g- 3: udh) F1Y5-8:30] L—
7. v Zrd P\'K)“ Ra) Jpthi [8130-9//5 O
. 3 ' - )
7 {5y [Hork @ eoud |9/15 10;00] o=

n 3rd

Bhuwars Ra; Josh; [1000 05 [~

Verified by
Vice Class Representative Class Representative
Name: Name: dose ndrq Ma’fu
Signature:

St jfogeeis,

FAR WESTERN UNIVERSITY -
DURGALAXMI MULTIPLE CAMPUS il ‘A
ATTARIYA, KAILALI (&S

DAILY CLASS LOG REPORT

: ~03-24
'rheCoordlnuor\h 47 R L Date:.. 26223
Wﬂm ‘caching Cor 4

/we hereby verify that the class of specified subjects run as recorded in the following table.

S.N. | Subjects Level/ semester Teachers Name ] Time in the class | Remarks

1. | Lew | Dev Ray Bhala  ootoias | VT
Warkeli 2o Susn\a  Chanda |45 o Rian| VT

2" e

. ot vt Ral oot |0 to ans

4. lecciolegy] A ok fna. Gaud |9 ] | PR

S. |Feance | a3 Bhuwan Zaj Joshs [(01D0—)0:45 | 1"

Verified by
Vice Class Representative Class Representative

Name: 7 Name: 3086"4"' W’W

si;fmn: Signature \wtn—dd'/_’__
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FAR WESTERN UNIVERSITY
(& *"‘\%\ DURGALAXMI MULTIPLE CAMPUS e
s ATTARIYA, KAILALI ool b

DAILY CLASS LOG REPORT
The Coordimr Date:.2.9.82.7.09:25
ranagesme.nk. subject Teaching Committee
I/we hmby vg-lgy;!h_ng the class ol'q_)ecmed subjects run as recorded in the following table.
S.N. | Subjects ; Level/ s Teachers Name Time in the class | R
1 low [ [0y Rej Bhala|70-745 | 1
2 iakedp 370 [ oy 7i45-8:30 | »
5 Acand| 3 [Rigt gej Joght  |8:30-9,15] ¥
4. | LR 9 15- 000 [ x
5 o Eaind Bhuoan Rey_Jethi [19100- 1085 [
Verified by
Vice Class Representative Class Repmsenmlven BW
Name: Name: \6—0'3'9 ol
Signature: Signature M’L’—J
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Annex- 15 MoU with International Institutions

@Wm

Far Western University

FUROPEAN
UNIVERSITY OF
TECHNOLOGY

Memorandum of Understanding

=L

Preamble

Humanity today faces of : climate change, overexploitation of resources, rising
the social of the digital age... The gO thi . Eight partners

have joined forces to create and work the of the Ui ty of T By (EUt+):

Their vision and mission are underpinned by the pivotal role that technology plays in forging an inclusive and
future. A ic and society-driven, of i fi and careful

about our environment. In this context, EUt+ aims to become the leading partner for key players in education, research

and transfer, economy, governance, and society to p a new pean model of . An i ive and

diverse model that helps every student to define one’s own role in society. A model that delivers a high-level scientific
& that allows y to achieve hrough a long-term education. A mode! that raises
technologically responsible citizens, and that gives its students the ability to act for a better world.

To achieve this ambitious goal, we aim at 8 fruitful and with other
Partners. To initiate these promising interactions and to foster further negotiations, we agree upon the following

N of L

‘

1 PARTIES

This of U (Mou), dated 19™ September 2022 serves to the discussion between we, the
EUt+ partners, represented by EUt+ partner Universidad Politécnica de Cartagena (UPCT), Plaza del Cronista Isidoro
Valverde, Edificio La Milagrosa, 30202 Cartagena (Spain) and Far y (FWi i

18, Kanchanpur (Nepal), whose aim is to develop itself into a Centre of Excellence for Higher Education through
innovative teaching, learning and d ™ . welfare focused and
committed human resources contributing in nation as well as societal development “

each a “Party” and together the “Parties”.

),

2 DISCUSSIONS

2.1 Area of mutual interest(s)

The Parties seek discussions to explore the of working into this

of Understanding (“MOU”) to put structure on and the Parties in relation
to potential collaboration by the Parties in (academic) areas of mutual interest. The focus and subject matter of the
discussions is

RE facuityy

. They have

s and other and staff
Conducting collaborative research projects

workshops and conferences collaboratively

= i and

®c and of materials and information

EDeveloping and delivering programmes of study and online learning for a global audience .

= other as agreed

EExploring possibilities of developing joint courses or degree programs

ESupporting in training and

JGuRas

Far Western University

CuRoPEAN
wf= UNIVERSTTY OF
TECHMOLI

4

7 MISCELLANEOUS

7.1 Resources

7.1.1 Each Party will bear its own costs and in with the 3 and
of this MoU and any discussions or negotiations arising out of or in connection with it.

7.1.2 Neither Party is liable to the other for any indirect or consequential loss or damage suffered by either party
(whether arising under contract, tort, equity, statute or otherwise).

7.2 Extent of interaction
7.2.1 Nothing contained in this MoU shall be construed to create or imply a joint venture, partnership, agency or
1 b the Parties or either Party to act as agent for or on behalf of the other

Party. g
7.2.2 This MoU represents the entire of the understanding of the Parties concerning the subject matter of this Mou.
Neither Party has relied upon, or has any remedies in respect of, any term, , or oth i
that is not set out in this Mou. t

7.2.3 This Mou, anyn. burden and benefit of this MOU, may not be assigned, novated or transferred by either Party
In whole or in part Without the prior written consent of the other Party.

7.3 Others

7.3.1 The legally binding provisions of this Mou may only be waived by a Party in writing by express reference to this
clause. A waiver of any breach of any binding provision of this MoU does not constitute a general waiver of such

in respect of it.

7.3.2 If any provision of this MoU is held invalid, illegal, or un‘n'-omelble for any reason by any court of competent
Jurisdiction, such provision shall be severed without effect to the remaining provisions.

7.3.3 The Parties haye entered into this MoU in of their
of which each party hereby confirms).

rights and (the sufficiency

Signed for and on behalf of Poll de C; (UPCT) as of the EUt+ Alliance
Signed: DATE: 19" September 2022
By:

Title:  Rector

Signed for and on behalf f Far Western University (FWU)
signed: ___S VON/
[ E—

By: Professor Dr. Amma Raj Joshi

DATE: 19" September 2022

Title:  Vice-Chancelior
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MEMORANDUM OF UNDERSTANDING
BETWEEN
FAR WESTERN UNIVERSITY, NEPAL
AND
CHANGWON NATIONAL UNIVERSITY, KOREA

The purpose of this MOU is to the devel of the relationship b Far-
western Uai jersity, Nepal and Changwon National University (CWNU), Korea. On the basis of
mutual benefit and development, both FWU and CWNU have agreed to set up a friendly and
cooperative relationship with the following objectives:

1. The two instituti shall 2 ion in any discipline which is studied in both
institutions.
2. Both universities hereby affirm their intent top ion and hange in
and education. The area in which collab will be initi. Iy ! d include but is not
limited to:
*  Exchange b, the two institutions of:

- sl - Cul
*  Exchange of data, di ion, and materials in fields of mutual interest;

*  Coordination of such activities as joint
*  Provision of briefing services by each institution for visitors from the other institution
*  Other forms of cooperation which the two institutions may jointly arrange

3. The two institutions shall decide through consultation the specific areas and details of
cooperation within the framework of this MOU, and shall consult as needed at the request of
either institution for the purpose of reviewing the operation of this MOU,

Any projects, training, or exchanges that may have d at either institution before
the date of ination may be leted by special b the two i

For cond‘-lions not covered by this MOU, or for problems that arise during the course of this
MOU, both partics undertake to refrain from unilateral action and to consult and negotiate

mutually acceptable decisions,

The fi ial ar involved in the impl of this MOU shall be settled
through i b the two i with respect to each program of
cooperation.

The MOU shall become on the date indi hy and shall remain in force

mmn\&(i)m. The MOU is to be automatically renewed at the end of each 5-

year term.  Either institution may terminate this MOU by giving six (6) months notice in
writing to the other institution.

This MOU may be ded and suppl by ag by the two i
A d and or will be as an

This MOU is to be executed in two copics in English and to be signed by the representatives
of both institutions,

Signed for, and on behalf of,

Signed for, and on behalf of,
Changwon National University

Far-western University
Date: 27y sl 7 . %

Dok, 1o2b
@Wéﬁ‘%@w— !%‘%Lo‘l/@wv \

Vice-Chancellor President
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MRMORANDUM OF UNDERSTANI)ING
FOR ACADEMIC COOPERATION

BETWEEN
INDIAN INSTITUTE OF TECHNOLOGY ROORKEE
AND
FAR-WESTERN UNIVERSTITY
Indian 1 of Tech Roorkee (refe as II'TR h India,

FWU henceforth), Nepal, recognize thely
of Sclance,

and Far-Western University  (referred
in nd ed; in one or more

b3 a .
Management, and Soclal Sciences, and theis mutual intercst in cngaging themselves o
academic cooperation.

Therefore, IITR and FWU agree to a for P in arcas

of mutual Interest, and In accordance With terms and conditions set forth in this
of & (MoU).

A OnrecTIVES

4
The goal of this cooperation is to foster cellaboration, provide opportunity for global
experience, and to facilitate advancement of knowledge on the basis of reciprocity, best

effort: mutual benefit. and frequent interactions, IITR ang FWU agree:
inf ion on hand educational programmes,

A to 2
b) to exchange information on teaching, learning material and other literature relevant
to their and P g

] on topics of mutual

to jointly organize short-term e
interest to invite each other's faculty to participate therein,

to jointly organize seminars, conferences, or workshops on topics of mutual interest
and to invite sach other's faculty to participate therein,

to jointly propose and engage in research or training by
funding agencies, and to invite cach other's faculty to participate therei

o

“

Page 1 of 5

students at Undergraduate, Graduate and
Doctoral levels for limited periods of time for Purpose of education and/or research,

8) Jo exchange, on a reciprocal basis, teaching staff for a limited periods of time for
purposes of ed and Jevel, training for which
Soparate agreement shall be made as per prevailing norn of both, IITR and FWU.

M to exchange, on a reciprocal basis,

TR and FWU agrec that detailed terms and conditions that guide cach activity identitied

above will be separately determined and agreed upon by the two institutions. These terms
h 1 of Aactivity, financial arrangements, and

shall include a P
P () for its impl etc.
B JOINT SPONSORED RESEARCH, DEVIELOPMENT AND CONSULTANCY

IR and FWU agree to hel
to participate in
funding agencies. The terms and
Aagreement between the faculty s
the other institution on invitation or as part of such joint
it will be classified as such, and handled as Per rules of the

P identity and invite faculty members from the other institution

or d. alteady sponsored by external
for such par will be worked by mutual

and the insti g such an & n.

When a faculty member visits
research projoct, then such a vis
individual institution.

C. EXCHANGE OF Facurry, SCINTISTS AND STAFF
b N faculty and scientists from the two
. Sp ly. the i will " by of their faculty to
undertake short visits to, or take up fixed-term visiting assignments at, each other's

Institution during vacation periods or sabbatical leave. The terms and conditions for each
i & stipend, travel, and housing, will be

IITR and FWU agree to r

visit or an g those
worked out between the concerned faculty member and the institution extending an
invitation.

Notwithstanding the above, IITR and FWU will examine ways to identify financial resources
to tund international travel by their faculty/scientists/students.

D. STUDENT EXCHANGE

suided by principles listed below. A
dent is a full-time student, and from
refers to an institution that receives
termined programme of study or

HIR and ¥Wu agree that student exchange will be
home institution refers to the institution where a stu,

where he/she is exp LA
@ student for a brief period of time to undertake a pre-ded

research

Page 2 of 5
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@) The period of study of the exchange students shall be a maximum of one (1) year in
principle.

b) The number of exchange students shall be a maximum of fifteen (15) per institution

per Academic year of the host institute,

Exchange students will be selocted by mutual agreement between the home

and the host

@) An exchange student will continue to be treated as full-time degree-secking student
At his/her home institution.

@) An exchange student will be
institution.

0 Mis/her program of study at the host insti will be d by mutual
consultation between his/her academic advisor at the home institution and his/her
“interim" academic advisor identified by the host institution.

8) The host will e an exchang, s performance in each course
©r module, award a letter grade or marks, and issue a letter to that effect.

h) The home institution may award to the exchange student credits earned at a host

has

institution, but only after the home P
between courses taken at the host institution vis-a-vis those offered at the home

<

as full "exch student at the host

&

institution.
) If an exchange student has undertaken research, then the host institution will
evaluate the h student's in the and issue a letter to that

effect. together with a technical “report” of the research carried out.

N Ifan hang, has v . then the home institution will take
note of the performance evaluation and the technical report. and take steps in
accordance with its own procedures,

k) As a host institution, IITR and FWU will, if possible, make every effort to arrange for
sybsidized housing for exchange students.

D IR and FWU win examine ways to identify financial resources o fund
international travel by students.

m) The exchange students will pay tuition and other fees at their home institution and
will be exempted from pPaying tuition fee at the host institution.

E. EXCHANGE OF SCTENTIFIC AND TECHNICAL MATERIAL
HTR and FWU will exchange information on and ed, P s and
L to their ed. and

teaching/learning material and other 1i
programmes. Further, ITTR and FWU agree to explore ways to share teaching/learning
material, and other relevant literature, while respecting each other's intellectual property
and other rights,

Page 3 o

This MoU is prepared in two identical copies. Each party holds one orj

signed by the Vice Chancellor of FWLI and the Director of IITR

Signed for
Indian Institute of Technology R
India

o Fay 161 0712228
Director

Witness: (—\_/L'h_/’.v’—
Cn“-\. Indenrnahin g p"‘-’“)

Do 1&/oafmean

Signed for

Far Western University
Nepal

~

e DM
*. v RA) PANT, PHD
ice Chancellor

Witness:

.mr‘

Dmw [6/eP [ZOTH L

ginal copy duly

—

Page 5 of'5
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MEMORANDUM OF UNDERSTANDING
+

Between
Far-Western University, Nepal
And

Shinawatra University, Thailand

This M of U Far- y I
Nupul nnd Shin-wnlu llmvcr-lly krcntad m Pnhum ThnnL Th-ilnnd is mnde wkh the

mutual firi

Purpose of this Agreement

This general agreement will provide a g and fi k for any further
agreements that will be made on specific forms of mutual collaboration.

Different Activities of Mutual Co-operntion

In order to p i these two instituti may undennke v-rlou- activities
such as those listed below The details of the P ion will be sp 2h
negotiations. 4
1. M of d ic and i in various programs of
study,
2. Promotion of credit ity between the 2 insti in with the
total number of credits earned by a in requi
Those transferred credits shall be by the insti o

to. Hence, cach institute shall specify the principles and details of credit
transfer based on appropriate academic quality and standards.

3. Human resources development for both institutes by exchanging and
accumulating training in skills, experience and knowledge of various types and

levels,

4. Exchange of students and internships,

5. Exchange of information and publications,

6. Student recruitment,

7. Joint program, j inclt i study trips,
and project c(msul(am:y. each case to hc discussed scparately,

8. Cultural and I services,

9.

Other activities mutually agreed upon by these two institutions.

+

Term of Validity and termination

This agreement shall remain in force for a d of fivi (o -
April 2018, afler which it could be mm based cenyt.h‘: ﬁ'om ; -h-:n):)fZOI et
expressed by both parties and if both parties feel the need to enter into further collaboration.
In this case, it may be extended by a written agreement. Both sides may, notwithstanding the
foregoing provision, wrmmnre lhe agreement by g:ving one year's notice in writing, to the
other side. In a sit ion, the must be provided for the students to
complete their exchange pcrlod/nudue- in the host institution.

Shinawatra University

Far-Western University

ity Chorlin

Prof. Dr. Vorndcj Chandarasorn
President

N -
7
- S
Prof. Dr. Hem Raj Pant Asst. Prof. Dr. Chanchai Bunchapattanasakda

Registrar Provost
Witness Witness
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Annex- 16 Annual Budget 2082/083

ESITMATED ANNUAL

FISCAL YEAR 2082/083

Armwn;‘w-
Income Sources Amount Expenditure Topics Amount
Admission Fee 1,500,000 | salary teaching 22,000,000
Entrance fees 500,000 | Extra Period allowance 9,000,000
Id Card Fee 300,000 | Salary Administrative 3,515,000
Monthly fees 16,000,000 | Allowances 2,100,000
Library Fee 300,000 | Provident fund 2,500,000
| Lab Fee 300,000 | Retirement Fund 2,500,000
Sports Fee 300,000 | Overtime allowance of staff 600,000 |
Student Welfare Fund fee 300,000 | TA/DA 250,000
Student Union Fee 200,000 | Electricity charge/ Drinking water 200,000
charge
Campus Dev. Fund Fee 1,300,000 Fual'chnrge 30,000
Certificate Fee 150,000 | Stationary 340,000
| Seminar fee 250,000 s/ /iournal 40,000
Late fee 20,000 | Publication 200,000
Teaching Practice fee 300,000 | Exam centre expenditure 650,000 |
Other fee 200,000 | Advertisement 275,000
Primary Aid Fee 120,000 | Repair and maintenance 200,000
Maintenance fee 125,000 | Legal Expenditure 100,000
Bid form 35,000 | Service Charge 200,000 |
Salary From University 30,000,000 | Audit o
UGC/Municipality/Social 3,120,000 | Celebration Expenditure 250,000 |
Dev. Ministry and other
Government agency/
University Capital Budget 12,000,000 150,000
0 | Meeting Allowances 150,000
O | Resaarch 800,000
O | Awards/ Rewards 100,000
O | Training/ Seminar 300,000
0 | Agriculture work 100,000
o Welfare/ Educational Tour 275,000 |
o Material 30,000
0 | scholarship 400,000 |
0 | rent o
0 | Other 365,000
0 | Land Purchase B o

%%
Loy 0 | Construction of Building 15,000,000
LoV 0 | Furniture 500,000
0 | Lab y and Office E 500,000
I 0 | Purchase of Book 600,000
|51 o ment 600,000
0O | Other Capital Work 300,000
0 | Capital Work Cc o
0 | Othe Construction work 2,200,000
67,320,000 67,320,000

- NOTE: Estimated annual budget plans are subjects to change according to the change occur in time,
situation, policies and system of the campus, Far-Western University, Tribhuvan University, University

13

Grants C and other bodies to the
ESITMATED ANNUAL BUDGET OF FISCAL YEAR 2083/084
 Income Sources Amount Expenditure Topics Amount
Admission Fee 1,600,000 | salary 28,000,000
Entrance fees 600,000 | Extra Period allowance 11,000,000
Id Card Fee 320,000 | salary 5,000,000
Monthly fees 17,500,000 ! 2,500,000
Library Fee 320,000 | Provident fund 2,500,000 |
Lab Fee 320,000 | Retirement Fund 2,500,000
Sports Fee 320,000 | Overtime allowance of staff 2,500,000
Student Welfare Fund fee 320,000 | TA/DA 500,000
Student Union Fee 200,000 | Electricity charge/ Drinking water 250,000
charge
Campus Dev. Fund Fee 1,500,000 | Fuel Charge
Certificate Fee 200,000 | Stationary
Seminar fee 300,000 al
Late fee 25,000
Teaching Practice fee 350,000 | Exam centre
Other fee 300,000 e 400,000
Primary Aid Fee 150,000 | Repal and 200,000
Maintenance fee 150,000 | Legal Expenditure 100,000
Bid form 35,000 | Service Charge 200,000
Salary From University 41,000,000 | Audit 50,000
TG-C/Munldpllkv/Sodnl Dev. 50,440,000 | Celebration Expenditure 800,000
Ministry and other

14
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